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• all teachers at the school meet the registration requirements of the Victorian Institute of Teaching (VIT) 

• the school meets prescribed Minimum Standards for registration as regulated by the Victorian Regulation and 
Qualifications Authority (VRQA) in accordance with the Education and Training Reform Act 2006 (Vic) (this 
includes any exemption granted to this school by the VRQA, for the most recent calendar year, in relation to 
minimum student enrolment numbers and/or the curriculum framework requirement to deliver a languages 
program) 

• the school meets the requirements of the Child Safe Standards as prescribed in Ministerial Order 1359 – 
Implementing the Child Safe Standards – Managing the risk of child abuse in schools (PDF). 

Attested on 14 March 2025 at 07:40 PM by Susan Higgins (Principal) 

 

• As executive officer of the school council, I attest that this 2024 Annual Report to the School Community has 
been tabled and endorsed at a meeting of the school council and will be publicly shared with the school 
community. 

Attested on 19 March 2025 at 10:50 AM by Susan Higgins (Principal) 

 

http://www.vit.vic.edu.au/
https://www.legislation.vic.gov.au/in-force/acts/education-and-training-reform-act-2006
https://www.education.vic.gov.au/Documents/about/programs/health/protect/Ministerial_Order.pdf
https://www.education.vic.gov.au/Documents/about/programs/health/protect/Ministerial_Order.pdf


  

St Kilda Primary School   

 

HOW TO READ THE ANNUAL REPORT 

What does the ‘About Our School’ commentary section of this report refer to? 

The ‘About our school’ commentary provides a brief background on the school and an overview of the school’s performance over the 
previous calendar year.  

The ‘School Context’ describes the school’s vision, values, and purpose. Details include the school’s geographic location, size and 
structure, social characteristics, enrolment characteristics, and special programs. 

The ‘Progress towards strategic goals, student outcomes, and student engagement’ section allows schools to reflect on highlights 
related to implementation of and progress towards the School Strategic Plan and Annual Implementation Plan, and efforts to improve 
student learning, wellbeing, and engagement. 

What does the ‘Performance Summary’ section of this report refer to? 

The Performance Summary includes the following: 

School Profile 

• student enrolment information 

• the school’s ‘Student Family Occupation and Education’ category 

• a summary of parent responses in the Parent Opinion Survey, shown against the statewide average for Primary 
schools 

• school staff responses in the area of School Climate in the School Staff Survey, shown against the statewide 
average for Primary schools 

Learning 

• English and Mathematics for Teacher Judgements against the curriculum 

• English and Mathematics for National Literacy and Numeracy tests (NAPLAN). 

Wellbeing 

Student responses to two areas in the Student Attitudes to School Survey: 

• Sense of Connectedness 

• Management of Bullying 

Engagement  

• Student attendance at school 

Results are displayed for the latest year and the average of the last four years (where available).  

Key terms used in the Performance Summary are defined below:  

Similar Schools 

Similar Schools are a group of Victorian government schools with similar characteristics to the school. 

This grouping of schools has been created by comparing each school’s socio-economic background of students, the number of non-
English speaking students and the school’s size and location. 

NDP and NDA 

NDP’ refers to no data being published for privacy reasons or where there are insufficient underlying data. For example, very low 
numbers of participants or characteristics that may lead to identification will result in an ‘NDP’ label. 

‘NDA’ refers to no data being available. Some schools have no data for particular measures due to low enrolments. There may be no 
students enrolled in some year levels, so school comparisons are not possible. 

Note that new schools only have the latest year of data and no comparative data from previous years. The department also recognises 
unique circumstances in Specialist, Select Entry, English Language, Community Schools and schools that changed school type 
recently, where school-to-school comparisons are not appropriate. 
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The Victorian Curriculum 

The Victorian Curriculum F–10 sets out what every student should learn during his or her first eleven years of schooling. The 
curriculum is the common set of knowledge and skills required by students for life-long learning, social development and active and 
informed citizenship. 

The Victorian Curriculum is assessed through teacher judgements of student achievement based on classroom learning. 

The curriculum has been developed to ensure that school subjects and their achievement standards enable continuous learning for all 
students, including students with disabilities. 

The ‘Towards Foundation Level Victorian Curriculum’ is integrated directly into the curriculum and is referred to as ‘Levels A to D’. 

‘Levels A to D’ may be used for students with disabilities or students who may have additional learning needs. These levels are not 
associated with any set age or year level that links chronological age to cognitive progress (i.e., there is no age expected standard of 
achievement for ‘Levels A to D’). 

Updates to the ‘Performance Summary’ in the 2024 Annual Report 

Reporting on the following measures has been updated in the 2024 Annual Report to align with changes to departmental and public 
reporting products.  

NAPLAN 

In 2023 NAPLAN was updated to report against proficiency standards. For further information on the changes to NAPLAN reporting in 
2023, please refer to the National Assessment Program ‘Results and Reports’ page.   

In line with these changes, the NAPLAN section of the Performance Summary includes NAPLAN data from 2022 to 2024. 2022 
NAPLAN data is presented separately as this is not comparable with 2023 and 2024. 

The NAPLAN section has been updated to include a 2-year average (2023 and 2024) for the percentage of students in the Strong or 
Exceeding proficiency levels. The 2022 NAPLAN section continues to report on the percentage of students in the top three bands.   

Please note the previously reported NAPLAN 4-year average will not be available until 2026, when there will be 4 years’ worth of 
NAPLAN data available under the new methodology. Similarly, NAPLAN Learning Gain data will not be reported until 2025 as the 
measure requires at least 3 full years of data for the comparison.  

 

https://nap.edu.au/naplan/results-and-reports
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About Our School 

School context 

St Kilda Primary School (SKPS) is a vibrant inner-city school situated on Brighton Road, 
occupying a spacious site adjacent to the St Kilda Town Hall. The school is well-connected, 
surrounded by prominent streets, and easily accessible via multiple forms of public transport. 
Established in January 1875 with an initial enrolment of 604 students and 12 teachers, SKPS 
commenced the 2024 academic year with 424 students and 26.8 teachers. The school holds 
significant social, historical, and architectural value within the state of Victoria. The National Trust 
of Australia recognises the school’s Main Building under the Victorian Heritage Register. Over the 
years, SKPS has undergone various developments to enhance its facilities. In 1914, a red brick 
Federation-style pavilion-shaped Infants’ Building was constructed. The 1960s saw the addition of 
a light timber structure to accommodate growing enrolments. In 1973, the school introduced a 
library and hall (King’s Hall), which was later demolished in 2021 as part of the Department of 
Education’s Capital Works Program. This was replaced with a state-of-the-art teaching and 
learning precinct featuring expansive common areas and outdoor learning spaces. The Building 
the Education Revolution initiative led to the completion of a new facility in October 2011 which 
housed our prep community in 2024. SKPS remains committed to providing inclusive and 
engaging learning environments. In 2020, the Junior Playground was developed under the 
Department of Education’s Inclusive Schools Program, ensuring all children have the opportunity 
to play and explore. Further enhancements include the construction of a new play area in 2022, 
designed for all children to enjoy, and the completion of landscaping around the Nozomi building 
in 2024, creating a tranquil space for passive activities. 

Education at SKPS is a dynamic journey which encompasses the process of acquiring knowledge, 
skills, dispositions and understanding through a safe, predictable and supportive environment. 
Education nurtures an individual’s academic, personal, and social development by empowering 
them to think critically, act responsibly, and engage effectively with the world. It transforms 
potential into purpose, inspiring our children to contribute positively to the world. We place great 
value on the whole child, as we endeavour to help them thrive socially, emotionally, and 
intellectually. We are proud that our school’s performance in both the Learning and Wellbeing 
domains is rated high, and above that of similar schools. 

Our school values of Love of Learning, Respect, Teamwork, Friendliness, Creativity and 
Resilience were replaced with our Guiding Principles of Relationships, Inclusivity, Growth, Heart 
and Thinkers in 2024. SKPS is committed to providing a safe, supportive and inclusive 
environment for all students, staff and members of our community. Our school recognises the 
importance of the partnership between our school and parents and carers to support student 
learning, engagement and wellbeing. We share a commitment to, and a responsibility for, creating 
an inclusive and safe school environment for our students. 

The 2024 school staffing profile consisted of 38.62 (FTE) staff. This comprised: 26.8 teachers - 5 
Classroom Teacher 1, 19.1 Classroom Teacher 2, 0.6 Learning Tutor, 0.8 Leading Teacher, 2.0 
Learning Specialists, 9 (EFT 8.72) Education Support staff (integration aides), 3 Education Staff 
(administrative), a School Nurse, an Assistant Principal and a Principal. Six teachers worked in a 
part time capacity at their request due to family commitments and personal circumstances. We 
had 5 teachers on contract and 6 ES (integration aides) employed on School Local Payroll. 

Our student population profile for 2024 was representative of the diverse community we serve: 
8.49% were EAL students, 5.42% students were supported by the Program for Students with 
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Disabilities/Disability Inclusion funded and 1.4% of our students were Aboriginal and/or Torres 
Strait Islander. Our Student Family Occupation and Education (SFOE) index was 0.1353, 5.89% 
of our students received CSEF, 6.13% of our students were Equity Funded, and 2.59% of our 
children were international students.  

 

Progress towards strategic goals, student outcomes and student 
engagement 

Learning 

In 2024, our school's AIP focused on the Department's priorities of Learning and Wellbeing. Our 
learning goal was, ‘Maximise learning growth for all students’ and our Wellbeing goal, ‘Empower 
students to take responsibility and ownership of their learning and wellbeing’. 

To effectively drive our school's learning and wellbeing goals and maximise student learning, 2 
Learning Specialist teachers were appointed and were released from the classroom for two days 
per week. They worked closely with our newly appointed Assistant Principal to lead the 
development and implementation of high-quality curriculum initiatives from Prep to Year 6. Their 
dedicated time allowed for targeted support, professional collaboration, and the refinement of 
teaching strategies, ensuring that every student benefited from a consistent and effective learning 
experience. Pedagogical practices were refined through staff professional learning (PL), modelling 
best practice and collaborative planning. 

Overall, our school’s targets were either met or partially met and our school was deemed as ‘High’ 
performing in the DoE’s 2024 School Performance Report. 

Our Literacy Intervention Teacher (P-2) was employed in a 0.6 capacity and our Tutor (Years 3-6) 
continued in her literacy support role (0.6) for students at risk, as identified by DoE and our 
Wellbeing team. 

Highlights and enablers for learning growth in 2024: 

With a strong collaborative learning culture, school leaders built on the work from 2023 with regard 
to implementing best practice for the teaching of literacy. The Learning and Teaching team 
planned and delivered whole staff PL to deepen teachers’ content and pedagogical content 
knowledge around effective practices for literacy. 

We aligned the PL meeting schedule to match the assessment schedule to allow staff have time 
to analyse and use the data collected. Our meeting schedule had a balance of deepening staff 
content knowledge and pedagogical content knowledge to match our Instructional Models. 

The whole staff PL included: 

• Introducing SKPS staff Book Club (The Writing Revolution) to deepen staff understanding 
of how to explicitly teach the craft of writing. The effectiveness of our book club resulted in 
increased teacher content knowledge and greater clarity of the strategies for effective 
writing. Our instructional model continues to be refined in light of our new knowledge. 

• Understanding the Victorian English Curriculum 2.0 
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• Spelling/Morphology planning Year 3-6 (introducing Scope and Sequence and 
Assessment), Prep-Year 2 grapheme/phoneme focus – Little Learners Love Literacy 
(LLLL), Heggerty, assessment and analysis of phonological awareness and reading 

• Instructional Model for Reading 

• Sharing and reflecting on Writing progress, monitoring strategies implemented, feedback 
provided and evidence of learning 

• Setting writing goals with students from writing assessments using knowledge from The 
Writing Revolution and LLLL Skills Continuum 

In addition: 

• Our Learning Specialists planned Literacy with each team across the school to support 
teachers in planning experiences that follow our instructional models 

• Learning Specialists modelled Literacy lessons for graduate teachers and existing staff to 
support the development of pedagogical practice, structures and routines 

• We reviewed and refined our pedagogical resources to align more closely with our 
Instructional Models e.g. LLLL, Decodables, The Writing Revolution, and OCHRE units 

• Teaching teams explored implementing retrieval practice through daily reviews in literacy 
and numeracy 

• Our Learning Specialist and Tutor Intervention Teacher trialled a new reading assessment 
- DIBELS 

• Numeracy assessment data, including the MOI (Prep-2) and PVAT (3-6), was used to 
inform targeted maths groups through Fluency Frenzy sessions  

• Our Learning and Teaching Team worked together a day per week, in a dedicated space 
to have professional conversations that enhanced knowledge, expectations and practice 
for the whole staff through whole school PL and collaborative planning sessions 

• The Leadership Team attended Network sessions run by our SEIL to support us in moving 
through a framework to streamline our vision, values and pedagogy 

• The Leadership Team determine our 6 Guiding Principles, based on the research we 
explored, having a deep understanding of our community and determining what is most 
important for our students now and in the future 

• Through a series of PL sessions, teachers worked collaboratively to develop a Guaranteed 
and Viable Curriculum of skills and knowledge from the Vic. Curriculum for our Integrated 
Curriculum units of learning across all domains. This ensures that students are building on 
their learning each year and being provided with both depth and breadth of the curriculum 

• The Leadership Team presented our 6 Guiding Principles to our staff, clearly explaining 
our process and reason for the selection of these principles. We then used these principles 
to overlay our Integrated Scope and sequence and termly planners for the Specialist team 
to determine which principles would best align with each unit of learning 

• The Specialist Team worked together to unpack the Guiding Principles and created 
success criteria of what these would look like in their respective specialist areas  

• A team of 5 staff undertook PLC training. The 5/6 team undertook an inquiry on Place 
Value and a P/1 Team investigated an inquiry on Phonemic Awareness skills 
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• A series of Mathematics PL was designed including: Understanding the Victorian 
Mathematics Curriculum 2.0, revising our Maths Instructional Model and school wide 
Maths Scope and Sequence, and analysing data to identify cohort needs 

• The Leadership team engaged in learning walks to observe and learn more about the 
consistency of our instructional model of Writing across the school and in structured 
literacy (P-1). Students can articulate the phases of our current instructional model for 
writing.  

Data: 

• Our Teacher Judgement data shows 91% of our students made the benchmark for ‘at or 
above’ the age expected level in Writing compared to similar schools 90% and the state 
81%. 

• Our NAPLAN Writing results were just shy of reaching our targets in Year 3 and 5, 
however exceeded our target for Year 5 in Reading. 

• Our P-6 Teacher Judgement targets were achieved in Reading and Viewing, and Writing, 
however our target for Number and Algebra was not met. 

• The results from our Staff Survey far exceeded our expectations across all targeted areas: 
collective efficacy, guaranteed and viable curriculum and understanding formative 
assessment, with results ranging from 82-88% positive responses. 

• Similarly, our AToSS result for Effective Teaching Time (90%), significantly exceeded our 
target of 72%. 

We are incredibly proud of the learning growth achieved by both our students and staff. 2024 was 
a monumental year for learning, marked by significant changes introduced by the Department of 
Education, which we fully embraced. Our commitment to continuous improvement and adaptability 
has resulted in enhanced teaching practices, stronger student outcomes, and a culture of greater 
collaboration with focused learning for all. Through research on cognitive load theory, we have 
strived to create the conditions that are best conducive to student learning. The school's efforts in 
providing quality education to all students, irrespective of their individual needs, has also been 
successful and we will continue to work at developing and implementing effective teaching and 
learning strategies to improve the learning achievements of our students in 2025. The team at 
SKPS look forward to continuing to work with parents and the community to promote student 
success in the future. 

Overall, the dedication of our staff and the resilience of our students have been instrumental in 
making this a year of remarkable progress and success. 

 

Wellbeing 

Wellbeing and learning are deeply interconnected at our school and prioritised by DoE, as each 
reinforces the other to support students’ overall development. When children feel safe, valued, 
and emotionally supported, they are more engaged, motivated, and ready to learn. Strong 
wellbeing initiatives, such as our Connections Crew (social-emotional learning program), mental 
health support through the Wellbeing Team, and positive school environment, enhance cognitive 
function, resilience, and academic success. At SKPS, by fostering a culture that prioritises both 
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wellbeing and learning, we empower our students to build confidence, develop essential life 
skills, and reach their full potential in the classroom and beyond. 

In the 2024 School Performance Report, we are proud to have been identified as ‘High 
Performing’ in Wellbeing, as for Learning. 

Our Wellbeing Team actively supported individual children and their parents regarding mental 
wellbeing concerns, as families and the school struggled to access much needed external 
intervention to support specific emotional needs. Student Support Group meetings were a means 
of addressing and supporting the needs of children and their families. 

Throughout 2024, both in the classroom and the yard, there was significant growth in student 
relationships, largely supported by the introduction of whole-school and classroom routines. 
Clear and consistent expectations have helped foster a sense of belonging, inclusion, and mutual 
respect, creating a more supportive and harmonious school environment. In the yard, students 
engaged in more cooperative play, resolving conflicts more constructively, and showing greater 
empathy toward one another. In classrooms, structured routines have reinforced positive 
behaviours, strengthened teamwork, and improved communication, leading to stronger 
friendships and a culture of respect. By embedding these routines across the school, students 
feel more secure, interactions are more positive, and learning environments are more focused 
and engaging. This growth in relationships has not only enriched students’ social experiences but 
has also contributed to their overall wellbeing and academic success. 

We will continue to prioritise building relationships amongst our students, families and staff to 
ensure they feel they are valued as vital links at SKPS. The well-being of all stakeholders must 
be always at the forefront. 

The key elements and strengths of our Wellbeing approach in 2024 included: 

• having a Leading Teacher as our Wellbeing Coordinator 0.8, and a School Nurse 
appointed 5 days per week to address wellbeing needs: social, emotional, academic and 
behavioural. 

• the Leadership team working collaboratively across teaching, learning and wellbeing 

• the Leadership team attending Network sessions (Think Tanks) run by our SEIL to 
support us in moving through a framework to streamline our vision, values and pedagogy 

• scheduling time for a Social Skills program to be implemented by the Wellbeing Leader 
and a classroom teacher 

• developing partnerships with external providers to support students and staff, such as 
City of Stonnington School Focused Youth Service 

• building regular Wellbeing Professional Learning sessions into the staff meeting schedule, 
aligned to our AIP priorities 

• conducting Disability Inclusion Profiling (DIP) sessions to support our most vulnerable 
children 

• 4 staff completed Mental Health First Aid training 

• engaging with a 'Masters of Counselling' student who worked intensively with 9 children 
and their families over 6 months 

• 4 staff undertook training to deliver practical and evidence-informed practices in order to 
maximise learning opportunities (Bennett) 
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• connecting with community support services, such as PCYC, Orange Door and the CoPP 

• a team of 5 staff were involved in a Community of Practice - A Trauma Lens in Schools, 
undertaking TraCS training through the Alannah and Madeline Foundation and School 
Focused Youth Service 

• engaging with a Visiting Teacher to facilitate sessions for Education Support (ES) staff on 
the Impact of Social Stories in the Classroom 

• our Literacy Intervention Team running a session for the ES staff on LLLL to support DIP 
funded children 

• having a team from across all levels to ensure consistency in the implementation of the 
Resilience, Rights and Respectful Relationships (RRRR) program and specifically 
implementing RRRR to meet the needs of the students 

• revising our school wide RESTORE behaviour management process 

• providing Restorative Practices professional development for all staff 

• unpacking the Attitude to School Survey (AToSS) data and holding workshops with 
targeted groups to understand the data and their thinking more clearly 

• conducting various lunchtime clubs 

• engaging with Play Therapist students who worked with children and their families 

• using Chronicles to communicate wellbeing matters affecting students in their 
grades/specialist areas 

• entering wellbeing data on our Wellbeing Wall 

• using consistent language across whole school and implementing common strategies 
such as Circle Time as a means of sharing feelings and information 

• expanding our Canopy Student Leadership model to provide all Year 5/6 students with 
opportunities to embrace areas of leadership interest, to recruit teams and to drive focus 
areas within our community 

Our community was involved in activities to build physical wellbeing including a series of Fun 
Runs and being part of the inaugural City of Port Phillip ‘Walk and Wheel’ program, where 
students tracked their commutes each morning to school. 

Survey results: 

AToSS: We are proud to share that all AToSS goals were met, and exceedingly so. The voices of 
our children have been listened to and the significant growth across all domains is proof of their 
satisfaction. We have an enormous amount to celebrate, as SKPS data was above Similar 
Schools, Network and State in 7 out of 10 domains. 

Staff Survey: goals met and again, significantly so. The target for ‘Student feedback to improve 
practice’ was 55% and the outcome was 81%. Our target for ‘Use high impact teaching 
strategies’ was 75% and we achieved 81%. SKPS data is above Similar Schools, Network and 
State in both School Climate and School Leadership. Our 5-year trend data shows significant 
improvement in both of these modules. We are on an upward trajectory! 

Parent Opinion Survey: Our goal, 'Student motivation and support was to move from 68% (2023) 
to 70% (2024) , which was achieved (74%); the other goal, 'Stimulating learning environment was 
to improve from 71% (2023) to 75% (2024) was a mere 1% below our target (74%). 
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Overall our data has improved significantly. 

Our school has adopted a proactive and adaptive approach to supporting the wellbeing of our 
community. By continuously evolving to meet the changing needs of our students and families, 
we take pride in the effectiveness of our processes and procedures. Our commitment is reflected 
in our compassionate ethos, where our hearts are open, and our embrace is always warm, 
fostering an environment where everyone feels valued and supported.   

 

Engagement 

 

Attendance data: Compared to other schools, the SKPS attendance data for students with 95% 
or higher attendance was 34%, which was greater than Similar Schools 28%, Network 29% and 
State 26%. The average attendance rate for students in Years Prep-6 in 2024 was 91.4%, 0.1% 
less than the previous year. 

There was however an increase of students having 20 or more absence days in 2024, 28% 
compared to 24% in 2023. On a positive note, our data was less than in Similar Schools 34%, 
Network 33% and State 39%. 

• Prep     2023: 19.0%       2024: 25.0% 

• Year 1  2023: 24.0%       2024: 31.0% 

• Year 2  2023: 18.0%       2024: 17.0% 

• Year 3  2023: 25.0%       2024: 19.0% 

• Year 4  2023: 20.0%       2024: 27.0% 

• Year 5  2023: 31.0%       2024: 38.0% 

• Year 6  2023: 32.0%       2024: 41.0% 

Absence types: 

• Family holiday: 2,217 days taken by 294 chn Prep-6 in 2024, a decrease of 208 days 
(2023). The appeal of travelling out of school holidays continues to impact the learning for 
our students. 

• Medical Illness: 3,157.5 days taken by 409 chn Prep-6 in 2024, an increase of 143 days 
(2023). 

• Unexplained: 496.5 days taken by 162 chn Prep-6 in 2024, a significant decrease of 311 
days (2023) and a staggering 1,019.5 days (2022). We have focused on parents/carers 
providing reasons for their child’s absence. 

Highlights related to engagement:  

• Relationships have always been a key focus at SKPS and our work in strengthening 
relationships with and among teachers and students this year has taken a new route with 
a key focus being building routines, structures and high expectations within the classroom 
and the whole school environment. We have developed staff knowledge in the enablers 
for learning and the direct impact this has on both student learning and engagement. 
Using the Positive Classroom Management Strategies resource, building on the key 
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research work we have done this year, and listening to the voices of our children, will 
continue to be key areas of focus as we move into 2025. 

• Our Curriculum and Wellbeing Teams worked actively in partnership to engage our 
children. Our AIP was lean and focused. A key improvement strategy was to embed staff 
knowledge of learner dispositions, goal setting and feedback to improve student learner 
agency in learning and wellbeing. This was achieved through designing a series of 
professional learning (PL) sessions to support staff in developing consistent routines, 
expectations and behaviours in the classroom. 

• Feedback from student forums (AToSS, student led workshops and school-based 
surveys) was shared with staff. From sharing this feedback, PL was designed around staff 
identifying what was important to their students and making changes to learning 
environments to support all students. Students were invited to provide further feedback 
following the implementation of the change, for comparative purposes. This data enabled 
staff to understand strategies being implemented across the school and their 
effectiveness in improving learning environments. From this we launched into school wide 
actions to build student engagement across the school. 

• Staff were proactive in uploading Chronicle posts onto Compass to inform the Wellbeing 
Team of concerns regarding the children. Many related to challenges engaging with other 
students.  The Wellbeing Team delved into the situation to develop a better 
understanding of how the children were feeling/thinking and to put support mechanisms 
into place, including the implementation of the Social Skills program, the school wide 
Resilience, Rights and Respectful Relationships program and Restorative Practices, both 
in the classroom and the school yard. 

• Support programs were implemented including Prep-Year 2 Literacy Intervention 
program, Year 3-6 Literacy Tutoring program, Year 2 Maths Tutoring program, Victorian 
High Ability Maths and English extension programs, a school-based Maths Extension 
program for children in Year 4-6 and the SHINE Intervention program. 

• Education Support Staff (integration aides) worked as a collective to support children 
funded under the Program for Students with Disabilities/Disability Inclusion Program 

  
 

Other highlights from the school year 

Fostering relationships and enhancing connections with our students, community members, and 
global partners across diverse areas remains a top priority. These efforts have included: 

• Celebrating Community Week with a calendar bursting with events, each held to attract the 
maximum number of community members on-site. Our immediate focus was to capture, 
build and energise our school community. 

• Holding our school fete, working bees, marking cultural celebratory days, participating in 
the Space2b Laneway Festival, holding a Maths Games afternoon, Grandparents’ and 
Special Friends’ Day, conducting our Parents As Helpers program, celebrating our 
volunteers, proudly participating in the Midsumma Pride March, and competing in the 
community Battle of the Bands, are to name just a few ways we reached out to engage our 
students and their families. 
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• Travelling to Japan with students, as part of our Home Stay program, to visit our sister 
school, Ishigase Elementary School. This is a significant experience for students and the 
benefits are immense in fostering global connections, cultural exchange, and mutual 
learning opportunities. 

• All Year 3-6 students being involved in our musical production, Cinderella and Rockerfella. 

• Many children from Years 3-6 being involved in extension and enrichment programs, such 
as: the Early Harvest Writing Festival, State School Spectacular, Inspire Writers, 
Melbourne Writers’ Festival, The Australian Ballet STEAM program, and the Interschool 
Snow Competition. 

• Holding a Year 3 sleep over at school and offering students in Years 4-6 the opportunity to 
attend camp. 

• A number of students achieved great success in the sporting field, several making it to 
District, Regional and State levels in athletics and swimming. 

Our school is the thriving hub of our community, where a diverse array of activities and events are 
designed to unite and engage our students, families, staff and wider community. It is a happy, 
positive environment where real connections are sought and highly valued. 

 

Financial performance 

The highlight of 2024 was our biennial Fete, where we superseded our expectations and raised 
an amazing $53,147. The rest of the year was filled with community events, such as our Movie 
Night on the oval, our rainbow T-shirt special edition, Fun Run series in Elsternwick Park and our 
senior concert. Additionally, we raised significant revenue through facilities rental, commissions 
and Out of School Care licencing fee from TheirCare. 

Our exceptional fundraising efforts enabled several key investments, such as repairing the 
Manabi roof, connecting additional downpipes to the stormwater drainage system, replacing the 
external doors in Manabi, and restoring and repainting the ‘House on Fire’ mural at the Dickens 
Street entrance, among other improvements. 

We also completed the new landscaped garden outside Nozomi and finalised the Brighton Road 
car park upgrade, which now includes additional accessible parking spaces. 

The generous contributions to our voluntary fund played a vital role in supporting families 
experiencing financial hardship. These funds ensured that all students could participate in school 
events, swimming programs, camps, and access school uniforms when needed. 

Parent contributions also continued to fund the invaluable services of our school nurse, Kate, and 
our groundskeeper, Warren - roles for which we receive no funding from the Department. 

Overall, we concluded the year with a surplus of $20,154 in our SRP credit budget. 

A heartfelt thank you to the School Council and the Finance Committee for their ongoing 
leadership, support, and guidance in implementing the financial aspects of our long-term school 
strategy. 

 



  St Kilda Primary School  

13 | Department of Education  

 

 
Extraordinary expenditure items and amounts in 2024 were:            

Furniture $19,603 

Maintenance & minor works $93,453 

Grounds maintenance $11,662 

Photocopying $19,583 

STEAM 3-D printer and robotics $10,931 

New servers $14,162 

Little Learners Literacy Resources $20,898 

Utilities $46,235 

Professional Development $13,082 

Casual Relief Teachers $245,212 

 
Sources of Funds for 2024 were: 

Fundraising $27,427 

International students $38,639 

Parent donation for the art & culture $6,000 

Facilities hire $139,283 

Equity (Social Disadvantage) $15,948 
 

  

 

 

For more detailed information regarding our school please visit our website at 
https://www.stkildaps.vic.edu.au 

 

 
  

https://www.stkildaps.vic.edu.au/
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Performance Summary 
The Performance Summary for government schools provides an overview of how this school is contributing to the objectives of the 

Education State and how it compares to other Victorian government schools. 

All schools work in partnership with their school community to improve outcomes for children and young people. Sharing this 

information with parents and the wider school community helps to support community engagement in student learning, a key priority of 

the Framework for Improving Student Outcomes 2.0 (FISO 2.0). 

Refer to the ‘How to read the Annual Report’ section for help on how to interpret this report. 

SCHOOL PROFILE 

Enrolment Profile 

A total of 432 students were enrolled at this school in 2024, 225 female and 207 male. 

11 percent of students had English as an additional language and 1 percent were Aboriginal or Torres Strait Islander. 

Overall Socio-Economic Profile 

The overall school’s socio-economic profile is based on the school's Student Family Occupation and Education index (SFOE). 

SFOE is a measure of socio-educational disadvantage of a school, based on educational and employment characteristics of the 

parents/carers of students enrolled at the school. Possible SFOE band values are: Low, Low-Medium, Medium and High. A ‘Low’ band 

represents a low level of socio-educational disadvantage, a ‘High’ band represents a high level of socio-educational disadvantage. 

This school’s SFOE band value is: Low 

Parent Satisfaction Summary 

The percentage endorsement by parents on their General School Satisfaction, as reported in the annual Parent/Caregiver/Guardian 

Opinion Survey. 

Percent endorsement indicates the percent of positive responses (agree or strongly agree) from parents who responded to the survey. 

 

Parent Satisfaction 

Latest year 

(2024) 

School percentage endorsement: 79.8% 

State average (primary schools): 81.6% 

 

 

School Staff Survey 

The percent endorsement by staff on School Climate, as reported in the annual School Staff Survey. 

Percent endorsement indicates the percent of positive responses (agree or strongly agree) from staff who responded to the survey. 

Data is suppressed for schools with three or less respondents to the survey for confidentiality reasons. 

School Climate 

Latest year 

(2024) 

School percentage endorsement: 83.8% 

State average (primary schools): 77.7% 
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LEARNING 

Key: ‘Similar Schools’ are a group of Victorian government schools that are like this school, taking into account the 
school’s socioeconomic background of students, the number of non-English speaking students and the size and 
location of the school. 

Teacher Judgement of student achievement against the Victorian Curriculum 

Percentage of students working at or above age expected standards in English and Mathematics. 

 

English 

Years Prep to 6 

Latest year 

(2024) 

School percentage of students at or above 

age expected standards: 
94.5% 

Similar Schools average: 93.7% 

State average: 86.4% 

 

 

 

 

Mathematics 

Years Prep to 6 

Latest year 

(2024) 

School percentage of students at or above 

age expected standards: 
95.7% 

Similar Schools average: 93.5% 

State average: 85.9% 
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LEARNING (continued) 

Key: ‘Similar Schools’ are a group of Victorian government schools that are like this school, taking into account the 
school’s socioeconomic background of students, the number of non-English speaking students and the size and 
location of the school. 

NAPLAN 

Percentage of students in the Strong or Exceeding proficiency levels in NAPLAN.  

Note: The NAPLAN test was revised in 2023. As a result, a 2-year average has been provided for 2024. 

 
Reading 
Year 3 

Latest year 
(2024) 

2-year 
average 

School percentage of students 
in Strong or Exceeding: 

82.5% 83.2% 

Similar Schools average: 82.2% 82.5% 

State average: 68.7% 69.2% 

 
 
 
 

Reading 
Year 5 

Latest year 
(2024) 

2-year 
average 

School percentage of students 
in Strong or Exceeding: 

86.7% 84.3% 

Similar Schools average: 86.9% 88.1% 

State average: 73.0% 75.0% 

 
 
 

Numeracy 
Year 3 

Latest year 
(2024) 

2-year 
average 

School percentage of students 
in Strong or Exceeding: 

79.4% 80.6% 

Similar Schools average: 78.8% 80.3% 

State average: 65.5% 66.4% 

 

 

Numeracy 
Year 5 

Latest year 
(2024) 

2-year 
average 

School percentage of students 
in Strong or Exceeding: 

73.3% 76.6% 

Similar Schools average: 79.6% 80.7% 

State average: 67.3% 67.6% 
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LEARNING (continued) 

Key: ‘Similar Schools’ are a group of Victorian government schools that are like this school, taking into account the 
school’s socioeconomic background of students, the number of non-English speaking students and the size and 
location of the school. 

NAPLAN 2022 

Percentage of students in the top three bands of testing in NAPLAN.  

 
Reading 
Year 3  (2022) 

School percentage of students 
in the top three bands: 

91.5% 

Similar Schools average: 89.4% 

State average: 76.6% 

 
 
 
 

Reading 
Year 5  (2022) 

School percentage of students 
in the top three bands: 

86.3% 

Similar Schools average: 83.9% 

State average: 70.2% 

 
 

 

Numeracy 
Year 3  (2022) 

School percentage of students 
in the top three bands: 

65.3% 

Similar Schools average: 79.8% 

State average: 64.0% 

 

 

Numeracy 
Year 5 (2022) 

School percentage of students in the 
top three bands: 

72.9% 

Similar Schools average: 69.6% 

State average: 54.2% 
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WELLBEING 

Key: ‘Similar Schools’ are a group of Victorian government schools that are like this school, taking into account the 
school’s socioeconomic background of students, the number of non-English speaking students and the size and 
location of the school. 

Student Attitudes to School – Sense of Connectedness 

The percentage endorsement on Sense of Connectedness factor, as reported in the Attitudes to School Survey completed annually by 

Victorian government school students, indicates the percent of positive responses (agree or strongly agree). 

 

Sense of Connectedness 
Years 4 to 6 

Latest year 
(2024) 

4-year 
average 

School percentage 
endorsement: 

90.1% 81.8% 

Similar Schools average: 78.1% 77.4% 

State average: 76.8% 77.9% 

 

Student Attitudes to School – Management of Bullying 

The percentage endorsement on Management of Bullying factor, as reported in the Attitudes to School Survey completed annually by 

Victorian government school students, indicates the percent of positive responses (agree or strongly agree). 

 

Management of Bullying 
Years 4 to 6 

Latest year 
(2024) 

4-year 
average 

School percentage 
endorsement: 

91.3% 84.3% 

Similar Schools average: 75.5% 75.5% 

State average: 75.5% 76.3% 
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ENGAGEMENT 

Key: ‘Similar Schools’ are a group of Victorian government schools that are like this school, taking into account the 
school’s socioeconomic background of students, the number of non-English speaking students and the size and 
location of the school. 

Average Number of Student Absence Days 

Absence from school can impact on students’ learning. Common reasons for non-attendance include illness and extended family 

holidays.  

 

Student Absence 
Years Prep to 6 

Latest year 
(2024) 

4-year 
average 

School average number of 
absence days: 

17.2 17.4 

Similar Schools average: 18.9 17.0 

State average: 21.8 20.1 

 

 

 

  Attendance Rate (latest year) 

  Attendance rate refers to the average proportion of formal school days students in each year level attended. 

        

 Prep Year 1 Year 2 Year 3 Year 4 Year 5 Year 6 

Attendance Rate by year level 

(2024): 
92% 91% 92% 93% 91% 91% 89% 
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Financial Performance and Position 

FINANCIAL PERFORMANCE - OPERATING STATEMENT SUMMARY FOR THE YEAR ENDING 
31 DECEMBER, 2024 

Revenue Actual 

Student Resource Package $4,538,809 

Government Provided DET Grants $491,899 

Government Grants Commonwealth $3,760 

Government Grants State $5,700 

Revenue Other $63,150 

Locally Raised Funds $666,742 

Capital Grants $0 

Total Operating Revenue $5,770,060 

 

Equity 1 Actual 

Equity (Social Disadvantage) $21,392 

Equity (Catch Up) $0 

Equity (Social Disadvantage – Extraordinary Growth) 

 

$0 

Equity Total $21,392 

 

Expenditure Actual 

Student Resource Package 2 $4,609,395 

Adjustments $0 

Books & Publications $1,301 

Camps/Excursions/Activities $159,583 

Communication Costs $6,509 

Consumables $91,997 

Miscellaneous Expense 3 $28,482 

Professional Development $17,954 

Equipment/Maintenance/Hire $47,328 

Property Services $113,537 

Salaries & Allowances 4 $320,865 

Support Services $178,879 

Trading & Fundraising $47,628 

Motor Vehicle Expenses $0 

Travel & Subsistence $8,768 

Utilities $45,456 

Total Operating Expenditure 

 

$5,677,683 

Net Operating Surplus/-Deficit $92,377 

Asset Acquisitions $77,964 

(1) The equity funding reported above is a subset of the overall revenue reported by the school. 

(2) Student Resource Package Expenditure figures are as of 16 Feb 2025 and are subject to change during the reconciliation 

process. 

(3) Miscellaneous Expenses include bank charges, administration expenses, insurance and taxation charges. 

(4) Salaries and Allowances refers to school-level payroll. 
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FINANCIAL POSITION AS AT 31 DECEMBER 2024 

 

Funds available Actual 

High Yield Investment Account $1,226,813 

Official Account $75,830 

Other Accounts $25,135 

Total Funds Available $1,327,778 

 

Financial Commitments Actual 

Operating Reserve $178,224 

Other Recurrent Expenditure $6,080 

Provision Accounts $0 

Funds Received in Advance $0 

School Based Programs $0 

Beneficiary/Memorial Accounts $0 

Cooperative Bank Account $0 

Funds for Committees/Shared Arrangements $0 

Repayable to the Department $240,000 

Asset/Equipment Replacement < 12 months $0 

Capital - Buildings/Grounds < 12 months $0 

Maintenance - Buildings/Grounds < 12 months $280,000 

Asset/Equipment Replacement > 12 months $80,000 

Capital - Buildings/Grounds > 12 months $0 

Maintenance - Buildings/Grounds > 12 months $0 

Total Financial Commitments $784,304 

 

All funds received from the Department of Education, or raised by the school, have been expended, or committed to subsequent years, 

to support the achievement of educational outcomes and other operational needs of the school, consistent with department policies, 

School Council approvals and the intent/purposes for which funding was provided or raised. 
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